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Cleveland AGRICULTURAL MARKETING SERVICE Detroit
1325 Industrial Parkway North DAIRY PROGRAM 28004 Center Oaks Court, Suite 110
P.O. Box 5102 Wixom, Michigan 48393
Brunswick, Ohio 44212 MIDEAST MARKETING AREA Phone: 248/596-0206
Phone: 330/225-4758 Federal Order No. 33 Toll Free: 800/458-6312

Toll Free: 888/751-3220
Email: mideastorder@fmmaclev.com
Web Page: www.fmmaclev.com

JOB ANNOUNCEMENT #26-02

Position Title, Series, & Grade: Agricultural Statistician, MA-1530, MA 11-13 (This is not equivalent to GS pay
schedule)

Salary Range: $52,383 — $84,669 Base (includes locality pay) — Salary commensurate with qualifications.
Promotion Potential: MA-18

Opening Date: March 13, 2026 Closing Date: March 23, 2026

Duty Location: Brunswick, OH (1 vacancy)

Area of Consideration: The local commuting area. (No Relocation Expenses Paid)

The Federal Milk Market Administrator is an excepted service agency under the Schedule A, 213.3113 (f)(4) hiring
process. The objective of a Federal Milk Market Administrator’s office is to administer the terms and provisions of
regulations referred to as a federal milk order. Federal milk orders establish minimum prices that regulated dairy plants
and milk handlers must pay Grade A dairy farmers for milk, based on how the milk is used. The milk order requires that
these payments be pooled so that dairy farmers under an order are paid an average price for their milk, regardless of how
it is used.

Primary Duties of the Position:
e Perform research, analytical, and regulatory work concerned with the economics and marketing of milk and milk
products or commodities under the provisions of Federal Milk Marketing Orders.
e Ensure accuracy and timeliness during the pool process to assure proper application of federal order provisions in
the pool computation process.
e Gather statistical information and analyze data that reflect a clear understanding of current dairy industry.
o Use specialized analytical, statistical, or econometric software, and other information technologies as needed.

Minimum Qualification Requirements:

Applicants must have a bachelor’s degree from an accredited college or university with at least 15 semester hours in
statistics or in mathematics and statistics combined; or at least 6 semester hours in statistics and 9 additional hours in one
of the following: Physical or life science, dairy or food science, or education, or engineering. (Credit towards meeting
statistical course requirements may be given for courses in which 50 percent of the course content appears to be statistical
methods, e.g., courses that include studies in research methods in psychology or economics such as tests and



measurements or business cycles, or courses in methods of processing mass statistical data such as tabulating methods or
electronic data processing.)

Applicants who do not have a degree must have the appropriate semester or quarter hours as described above and
experience that, when combined with the education, would equal a 4-year course of study. The experience should have
equipped the applicant with the necessary skills and knowledge to perform at the grade level to which appointed.

Additional consideration will be given to applicants who can demonstrate the following qualifications. Evidence of these
qualifications must be reflected in the applicant’s resume, explained in an optional cover letter, or documented in
academic transcripts.
e Professional agricultural experience gained through work with industry, government agencies, or relevant
organizations.
e Practical agricultural experience obtained through on-farm work or farm management.
o  Working knowledge of dairy industry practices, including dairy cattle breeds, milk production, nutritional impacts
on milk components, and agricultural production cycles.
e Proficiency in advanced Microsoft Excel features, including pivot tables and Power Query, for data management
and analysis.
e Experience utilizing programming languages, such as Python, SQL, or R, to support data processing, analysis, and
data management.

Evaluation Criteria:

All applicants who meet the minimum qualifications, to include any specialized experience, will be referred to the
selecting official. Before a certificate is issued to the selecting official, your application is reviewed to ensure that you
meet all the qualification requirements. A rating will not be used. Applicants eligible for veteran's preference will receive
selection priority over non-veterans.

Note: If, after reviewing your resume and/or supporting documentation, a determination is made that you have inflated
your qualifications and/or experience, you may be found ineligible. Please follow all instructions carefully. Errors or
omissions may affect your rating. Providing inaccurate information on Federal documents could be grounds for non-
selection or disciplinary action up to including removal from the Federal service.

Special Requirements:

e Must be a United States citizen.

e Males born after December 31, 1959, must be registered with the Selective Service.

e Required to pass a background investigation and fingerprint check.

e Subject to satisfactory completion of a one-year probationary period.

o All USDA employees are required to be enrolled in Continuous Vetting, which authorizes government agencies to
receive notifications of criminal activity on individuals who hold low risk, public trust, or national security
positions.

Application Procedures:




Please reference the Job Announcement Number and Location to which you are applying in your application documents.
Complete applications must be received by 11:59 pm Eastern Time on March 23, 2026.

Applicants must submit copies of their unofficial college transcripts and detailed resume, which includes personal contact
information, education history, work history, and military history. Please submit requested information via email on or
before the deadline to jwest@fmmaclev.com. Failure to submit all required documents will result in elimination
from consideration. All application material must be emailed by the closing date.

To claim veterans’ preference, veterans are required to provide a copy of their DD-214, Certificate of Release or
Discharge from Active Duty. Veterans with service-connected disability and others claiming 10-point preference are
required to submit form SF-15, Application for 10-point Veterans’ Preference. (Standard forms may be downloaded at
OPM’s website http://www.opm.gov/forms/standard-forms/.) These documents are required and must be submitted
when applying for the position in order to receive veterans’ preference consideration in the hiring process.

Merit Hiring Plan Essay Questions
The following four narrative questions provide an opportunity for you to highlight your dedication to public service for

the hiring manager and agency leadership (or designee(s)). While your responses are not required and will not be scored,
we encourage you to thoughtfully address each question. Please provide a response of 200 words or less to each question
with your resume.
1. How has your commitment to the Constitution and the founding principles of the United States inspired you to
pursue this role within the Federal government? Provide a concrete example from professional, academic, or
personal experience.

2. In this role, how would you use your skills and experience to improve government efficiency and effectiveness?
Provide specific examples where you improved processes, reduced costs, or improved outcomes.

3. How would you help advance the President's Executive Orders and policy priorities in this role? Identify one or
two relevant Executive Orders or policy initiatives that are significant to you, and explain how you would help

implement them if hired.

4. How has a strong work ethic contributed to your professional, academic or personal achievements? Provide one or
two specific examples, and explain how those qualities would enable you to serve effectively in this position.

Additional Information:

Additional selections may be made from this announcement.


mailto:jwest@fmmaclev.com
http://www.opm.gov/forms/standard-forms/

Eligibility for benefits depends on the type of appointment and work schedule. They include retirement plan, health and
life insurance, Thrift Savings Plan (Government 401(k)) with matching contributions, paid holidays, vacation & sick
leave. Optional programs include dental and vision insurance, and flexible spending accounts (health and dependent
care).
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Fair and transparent

The Federal hiring process is set up to be fair and transparent. Please read the following guidance.

Criminal history inquiries

Equal Employment Opportunity (EEQ) Policy
Financial suitability

New employee probationary period

Privacy Act

Reasonable accommodation policy

Selective Service

Signature and false statements

Social security number request
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Point of Contact:
Jonathan West
west@fmmaclev.com



https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhelp.usajobs.gov%2Ffaq%2Fapplication%2Feligibility%2Fcriminal-history&data=05%7C02%7CLisa.Stewart%40usda.gov%7C8ab294858f214da556d308ddca01e4af%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C1%7C0%7C638888831664089169%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=APK0KzLctVE8yOPqib7tsGlSm4%2FC9kxceiKtqEUUAco%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhelp.usajobs.gov%2Fequal-employment-opportunity&data=05%7C02%7CLisa.Stewart%40usda.gov%7C8ab294858f214da556d308ddca01e4af%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C1%7C0%7C638888831664108516%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=ws%2FoAXyg1KPdaxiKDc79CER6KV%2B1AiOfZiBhAd8e7GA%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhelp.usajobs.gov%2Fworking-in-government%2Ffair-and-transparent%2Ffinancial-suitability&data=05%7C02%7CLisa.Stewart%40usda.gov%7C8ab294858f214da556d308ddca01e4af%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C1%7C0%7C638888831664123013%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=ItaAgWjwq8Ri08Rd8N0Cvsg8RqrBJ9R7GDE2ciKKoKM%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhelp.usajobs.gov%2Fworking-in-government%2Ffair-and-transparent%2Fprobationary-period&data=05%7C02%7CLisa.Stewart%40usda.gov%7C8ab294858f214da556d308ddca01e4af%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C1%7C0%7C638888831664136534%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Of%2FLP3GMn7XLeRCnwF%2BrHRIV2jOk%2BHKRxsIAfHHpVAo%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhelp.usajobs.gov%2Fworking-in-government%2Ffair-and-transparent%2Fprivacy-act&data=05%7C02%7CLisa.Stewart%40usda.gov%7C8ab294858f214da556d308ddca01e4af%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C1%7C0%7C638888831664149780%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=LWNDY4SXuMWxUCCeVkrRv86tdExEZL8l9mWP9EzxDMc%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhelp.usajobs.gov%2Freasonable-accommodation&data=05%7C02%7CLisa.Stewart%40usda.gov%7C8ab294858f214da556d308ddca01e4af%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C1%7C0%7C638888831664163198%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=r3VWgvGBjdSIkmAoaCBCzGrRHxjXdYSZOGQCp%2FQmu2A%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhelp.usajobs.gov%2Fworking-in-government%2Ffair-and-transparent%2Fselective-service&data=05%7C02%7CLisa.Stewart%40usda.gov%7C8ab294858f214da556d308ddca01e4af%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C1%7C0%7C638888831664176203%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=2SRflffQqNdXFECYzr3d%2FmIWKU%2FI%2F855HOXsFSnDIf4%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhelp.usajobs.gov%2Fworking-in-government%2Ffair-and-transparent%2Fsignature-false-statements&data=05%7C02%7CLisa.Stewart%40usda.gov%7C8ab294858f214da556d308ddca01e4af%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C1%7C0%7C638888831664189178%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=JlwgE2zMB9GUqjetLlGocJT8siqj3yIF843VqK2zG38%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhelp.usajobs.gov%2Fworking-in-government%2Ffair-and-transparent%2Fsocial-security-number&data=05%7C02%7CLisa.Stewart%40usda.gov%7C8ab294858f214da556d308ddca01e4af%7Ced5b36e701ee4ebc867ee03cfa0d4697%7C1%7C0%7C638888831664202035%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=aAau1%2FF7UqCO0P9%2FPEEEsraYgv4QilYgFSZL%2Fuijkhw%3D&reserved=0
mailto:jwest@fmmaclev.com

